

WI VETERINARY EXAMINING BOARD 2024-2025 
BIENNIAL REPORT
The Wisconsin Veterinary Examining Board (VEB) is a Board comprised of eight members: five licensed veterinarians, one certified veterinary technician, and two public members. The VEB members are appointed by the Governor and confirmed by the Senate. VEB members can serve two consecutive four-year terms.
Board members serving at the end of 2025: 
 
	​Member​​
	Office
	Type
	Term Expiration ​

	​Holter, Alan*
	​Vice Chair
	​Veterinarian Member
	​07/01/2028

	Miesen, Stephanie*
	Member
	Veterinarian Member
	07/01/2030

	Landes, Chad
	Secretary
	Veterinarian Member
	07/01/2027

	​Centrachio, Tony
	Member
	​Public Member
	​07/01/2027

	Pritchard, Jessica
	Member
	Veterinarian Member
	07/01/2029

	Wulff, Heather
	Member 
	Certified Veterinary Technician
	07/01/2030

	Vacant
	​Member
	​Public Member
	​​07/01/2028

	​Solverson, ​Karl *
	Member
	​Veterinarian Member
	​07/01/2025


​​​	*Serving final t​erm​
Members whose service concluded during the biennium
	​Member​​
	Type

	Lang, Hunter 
	Veterinarian Member

	Estelle, Leslie
	Veterinarian Member

	​Reese, Amanda
	​Public Member

	​Schuh, Lyn 
	​Veterinary Technician









Strategic Plan, Goals and Accomplishments
The VEB vision and mission are:
VISION: Setting the standard of forward-thinking veterinary regulation.

MISSION: To protect the public through a fair regulatory process that instills public confidence in our licensees while remaining agile to the constant advancement of veterinary medicine

Annually, the VEB reviews their strategic plan and modifies their goals and objectives as appropriate to capture the strategic focus of the VEB. The following were the goals and objectives for the 2024-2025 VEB strategic plan.
GOALS AND OBJECTIVES: 
1. Enhance Transparency and Communication with public and credential holders
· Updated Wisconsin Administrative Rule, s. VE 1, to create mor efficient licensing paths for veterinarians.
· Updated the WI Examination on State Rules and Laws to reflect rule changes.
· Updated the veterinarian technician certification website 
· Updated all license forms
· Created access to Board discipline online, additionally made the credential holder license list more user friendly, allowing for filtering and searching.
· Discuss significant topics relevant to the profession at each board meeting. Topics discussed: Shelter Medicine, Artificial Intelligence, Disclosure of Health Records
· Provide a report at the 1/4ly board meetings on the top 5 violations resulting in discipline prior quarter.
· Participated in WVMA webinars and provided information for their newsletters. 
 
2. American Association of Veterinary State Boards participation: 

Per the key performance objective set by the VEB, the VEB: 
· Nominated a member to serve as an AAVSB representative on International Council for Veterinary Assessment (ICVA).
· Sent delegates to both annual meetings
· Sent new board members to Board Basics training.

3. Veterinary Professional Assistance Program (VPAP): 
· Elevate the awareness and utilization of the VPAP
The VPAP sends monthly newsletters featuring articles, and toolkits to support credential holders. In addition, the VEB continues to work with the Wisconsin Veterinary Medical Association (WVMA) to promote the VPAP program to credential holders. The WVMA has been a great partner and publishes reminders for Wednesday wellness topics as well as promoting a featured article are service.
· Host Wednesday Webinars.
The VEBs VPAP hosted six Wednesday Wellness Webinars each year, with a total of 273 attendees. Wednesday wellness webinars include a webinar on suicide prevention every September. Other topics covered included substance abuse, conflict resolution, setting and achieving goals, resilience, compassion fatigue, eating healthy, etc.
Credentials and Complaints
Integral to the VEBs mission is to protect the public is the issuance of veterinary credentials. The VEB issues credentials to veterinarians and veterinary technicians that meet the standards of the profession as set forth in WI Statute, and by enforcing the standards of care established by those same Statutes.
The VEB licenses veterinarians and certifies veterinary technicians. Veterinary licenses and veterinary technician certifications are for two years and expire in Dec of the odd year. 
	Veterinary Credentials Issued by Biennium

	Biennial 
Years 
	Total License Issued
	Licenses by Examination
	Licenses by Endorsement
	Renewals

	2024-2025
	3508
	140
	93
	3275

	2022-2023
	3745
	204
	184
	3357

	2020-2021
	3340
	214
	188
	2938

	2018-2019
	3056
	139
	302
	2615

	2016-2017
	2746
	113
	158
	2475



	CVT Credentials Issued by Biennium

	Biennial 
Years 
	Total License Issued
	Initial Licenses
	Licenses by Endorsement
	Renewals

	2024-2025
	2641
	151
	177
	2131

	2022-2023
	2550
	145
	628
	1777

	2020-2021
	2149
	134
	273
	1742

	2018-2019
	1911
	266
	234
	1411

	2016-2017
	1541
	158
	98
	1285



The VEB regulates the practice of veterinary medicine in Wisconsin and enforces rules to ensure all credential holders are meeting minimum standards of the profession. The VEB reviews all complaints submitted against credential holders, and those alleged to be practicing without an appropriate credential. 

	Complaints and Investigations

	Biennial 
Years 
	Total Complaints
	Complaints Open for Investigation
	Percent of complaints open to investigation
	Complaints as a percent of licensees
	Investigations as a percent of licensees

	2024-2025
	365
	108
	30%
	7%
	2%

	2022-2023
	314
	103
	33%
	5%
	2%

	2020-2021
	262
	68
	26%
	5%
	1%

	2018-2019
	242
	59
	24%
	5%
	1%

	2016-2017
	130
	41
	32%
	3%
	1%



Veterinary Professional Assistance Program 
In 2021, VEB implemented the Veterinary Professional Assistance Program (VPAP). This program has the same benefits as the more commonly known employee assistance programs. It provides counseling and mental health services, to include substance abuse, as well as providing more work-life balance assistance such assisting with finding child or elder care, providing limited financial or legal advice, resources on workplace relationships, diet, fitness, etc.
The table below provides a high-level summary of the program usage since implementation.
	Year
	Counseling/Work-life
	Website Resources/Trainings/ Seminars/Manager Consults/Life Coach

	2025
	 0.49%
	 6.76%

	2024
	 0.58%
	 4.23%

	2023
	0.69%
	7.61%

	2022
	0.80%
	4.20%

	2021
	0.80%
	7.60%



For further information about the VEB, rules, guidance documents, FAQs and information on VPAP benefits, please visit us online DATCP Home Veterinary Examining Board (wi.gov)



