
 

VETERINARY EXAMINING BOARD 
 

The Veterinary Examining Board will hold its quarterly meeting at 9:00 a.m. via Webex. To attend the 
meeting join by telephone at 415-655-0001 with access code 1264467407# and meeting password 

98252942# or cut and paste web address here: 
https://wisconsindeptofagriculturetradeconsumerprotection.my.webex.com/webappng/sites/wisconsindep
tofagriculturetradeconsumerprotection.my/meeting/download/74e3bc797f3949c095d32d6f544e5581?siteu
rl=wisconsindeptofagriculturetradeconsumerprotection.my&MTID=m47b6b31ee4d13510b1b24763a380d

19d 
 

Contact: Melissa Mace 608-279-3861 
October 21, 2020 

 
The following agenda describes the issues that the Board plans to consider at the meeting. At the time of the 

meeting, items may be removed from the agenda.  Please consult the meeting minutes for a record of the 
actions of the Board. 

 
AGENDA 
 
I. 9:00 A.M. OPEN SESSION – CALL TO ORDER – ROLL CALL 
 
II. Introductions 

 
III. Approval of the Agenda 
 
IV. Approval of Board Meeting Minutes 

A. July 29, 2020 Full Board Meeting 
B. October 7, 2020 Credentialing Meeting  

 
V. Public Comments 

Each speaker is limited to five minutes or less, depending on the number of speakers.  Each speaker 
must fill out and submit an appearance card to the Board clerk. 
 

VI. American Association of Veterinary State Boards (AAVSB) Matters 
A. Updates from Annual Meeting 
B. Joint AAVSB – VEB presentation to UW Vet School SAVMA chapter 

 
VII. Administrative Items 

A. Strategic Planning 
B. Veterinary Professional Assistance Program (VPAP) 
C. FAQs on VEB website 
D. Public Records Training 

 



VIII. Licensing/Exam Inquiries 
A. 16 VET 032 BK  

 
IX. Administrative Code Updates 

A. VE 1-11 Approval of Scope and Discussion of Telehealth Advisory Committee  
 

X. Legislative Update 
 

XI. Future Meeting Dates and Times 
A. Schedule 2021 Quarterly Board Meetings  

 
XII. CONVENE TO CLOSED SESSION 

CONVENE TO CLOSED SESSION to discuss the Wis. Admin. Code ch. VE 11 update on the request for 
proposals where bargaining reasons require a closed session (§ 19.85 (1) (e), Stats.); to deliberate on 
cases following hearing (§ 19.85 (1) (a), Stats.); to consider licensure or certification of individuals (§ 
19.85 (1) (b), Stats.); to consider closing disciplinary investigations with administrative warnings (§ 
19.85 (1) (b), Stats.); to consider individual histories or disciplinary data (§ 19.85 (1) (f), Stats.); and to 
confer with legal counsel (§ 19.85 (1) (g), Stats.). 
 

XIII. Deliberation on Licenses and Certificates 
 

XIV. Deliberation on Proposed Stipulations, Final Decisions and Orders 
A. 15 VET 001 JP 
B. 17 VET 023 JK 
C. 19 VET 035 KM 
D. 19 VET 074 KD 
E. 19 VET 087 CJ  
F. 19 VET 108 CK 
G. 20 VET 001 TB  
H. 20 VET 043 RR 

 
XV. Review of Veterinary Examining Board Pending Cases Status Report 

 
XVI. RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION 

 
XVII. Open Session Items Noticed Above not Completed in the Initial Open Session 

 
XVIII. Vote on Items Considered or Deliberated Upon in Closed Session, if Voting is Appropriate 

 
XIX. Ratification of Licenses and Certificates 

To delegate ratification of examination results to DATCP staff and to ratify all licenses and certificates 
as issued.  
 

XX. ADJOURNMENT 
 



The Board may break for lunch sometime during the meeting and reconvene shortly thereafter. 



 

VETERINARY EXAMINING BOARD 
 

MEETING MINUTES 
 

Wednesday, July 29, 2020 
 

MEMBERS PRESENT: Diane Dommer Martin, DVM; Robert Forbes, DVM; Kevin Kreier, DVM; Hunter 
Lang, DVM; Lyn Schuh; Arden Sherpe; Lisa Weisensel Nesson, DVM; Amanda Reese. 
 
STAFF PRESENT, Department of Agriculture, Trade and Consumer Protection (DATCP): Melissa Mace, 
VEB Executive Director; Cheryl Daniels and Liz Kennebeck, DATCP Attorneys; Robert Van Lanen, 
Regulatory Specialist; Angela Fisher, Program and Policy Analyst; Carrie Saynisch, License/Permit Program 
Associate; Karen Torvell, Program Assistant Supervisor; Dustin Boyd, Compliance Supervisor; Brittany 
Medina; Introductions and Discussion. 
 
Robert Forbes, Chair, called the meeting to order at 9:02am.  A quorum of seven (7) members was confirmed. 

 
AGENDA 
 
I. 9:00 A.M. OPEN SESSION – CALL TO ORDER – ROLL CALL 
 
II. Introductions 

 
A. Amanda Reese – new appointee filling the Public Member position previously occupied by 

Bruce Berth.  
 
III. Approval of the Agenda 
 
MOTION:  Lisa Weisensel Nesson moved, seconded by Hunter Lang, to approve the agenda.  Motion carried 

unanimously.  
 
IV. Approval of Board Meeting Minutes 

 
A. April 29th, 2020 

 
MOTION:  Kevin Kreier moved, seconded by Lyn Schuh,to approve the minutes from the April 29th, 2020 

meeting.  Motion carried unanimously.  
 
V. Public Comments 

Each speaker is limited to five minutes or less, depending on the number of speakers.  Each speaker 
must fill out and submit an appearance card to the Board clerk. 

Jorden Lamb, attorney and lobbyist for Wisconsin Veterinary Medical Association and is also an 
attorney for DeWitt law firm-- The Wisconsin Veterinary Medical Association is seeing more 



questions on local public health orders. Does veterinary care fit into health care or business 
category? Working with the Department of Health Services to get guidance and clarity. 

VI. American Association of Veterinary State Boards (AAVSB) Matters 
 

A. Annual Meeting Portland, Oregon September 24-26 -- In person aspects canceled. 
No delegate voting or change of officers-- all have agreed to serve for another year. No changes 
to practice acts either. Will go forward with educational sessions virtually. Everyone can attend, 
not just those who typically go to the annual meeting. Per VEB_10, interactive(live, not 
recorded) portions can be applied toward continuing education for non-scientific portion of 
required continuing education. The AAVSB is working on getting sessions Registry of Approved 
Continuing Education (RACE®) approved. More information to come mid-August. Melissa will 
email information out to Board members once more information is available.  
 

VII. Board Guidance 
A. Comments and Consideration for Adoption 

1. Bull Semen Collection 
No public comments.  

2. Cannabis 
A single public comment was received. No discussion among board members. 

 
Cheryl Daniels brought up a recent Supreme Court decision regarding guidance documents. Since they 
are not law, the legislature intruding on giving guidance is not appropriate. Legal feels that they should 
be made public and easily accessible (for example, keeping them on the website). Working on a 
standardized format for them. Not finalized yet. 

  
MOTION:  Diane Dommer Martin moved, seconded by Hunter Lang, to adopt the bull semen collection 

guidance document as written. Discussion initiated by Arden Sherpe regarding the definition of “on the 
premises” stating that it doesn’t give enough decision-making flexibility for trained but uncertified 
technicians who work with advanced commercial reproductive technology. Motion carried with one no 
vote from Arden Sherpe.  

 
MOTION:  Kevin Kreier moved, seconded by Diane Dommer Martin, to adopt the Cannabis guidance 

document as written.  Motion carried unanimously.  
 
VIII. Licensing/Exam Inquiries 

 
A. License numbers for 20-21 licensing year  

For year to date: 
 6041 licensed veterinarians and veterinary technicians to date (3658 vets, 2383   
  technicians) 
            671 vets/technicians did not renew (360 vets, 311 technicians) 
 12 were sent out for follow-up (we only followed up on those who started renewals but 
 did not finish them) 

Processes that expedited licensing during COVID: 
1. Waiver 



Valid to December 31, 2020. Allowed for applicant’s school to email confirmation of 
education or send information through AAVSB VAULT premium transfer service. 

2. AAVSB 
  The AAVSB VAULT Premium Transfer service has streamlined verifications. While the  
  footwork in gathering the licensee’s background is the same, the service is most valuable  
  for the fact that we do not have to print out verifications and mail them to each location  
  requested.   
 

IX. Administrative Code Items  
 

A. VE 1-11 – Reorganization – Board Approval of Preliminary Public Hearing and Comment 
Period 
Statement of scope was approved by the governor.  

 
MOTION:  Hunter Lang moved, seconded by Amanda Reese, to approve the public hearing as stated in the 

agenda packet. Motion carried unanimously.  
 
 
X. Legislative Update 

 No updates. 
XI. Administrative Items 

A. COVID 19 
Clinic had to close because several staff tested positive. Some discussion about how to handle 
veterinary practice during COVID. The Veterinary Examining Board itself has little to no 
authority over decisions made regarding the public health emergency. Looking to find more 
information and put it out for reference/guidance. Waiting for a response from Department of 
Health Services. 

B. Strategic Planning 2021  
The Board should start thinking what the strategic plan should look like and what duration parts 
of it should cover(mission/core purpose and core values). Discussion to follow at October 
meeting. Draft beginning of 2021 and goal is to finalize at April 2021 meeting. Looking at 3-5 
year horizon. Will help keep consistency from member to member through the years. Should be 
no more than 2 pages or it becomes an operational plan. As a group, we should send ideas to 
Melissa Mace by the end of September. She will also send out a reminder email sometime mid-
September. 

 
XII. Future Meeting Dates and Times 

A. October 21, 2020 
 COVID could impact ability to meet in person again. More to come. Planning to make it more 
 interactive by utilizing video. We just received approval to use WebEx today. 
 

XIII. CONVENE TO CLOSED SESSION 
 
MOTION:  Kevin Kreier moved, seconded by Amanda Reese to convene to closed session to discuss the Wis. 

Admin. Code Ch. VE 11 update on the request for proposals where bargaining reasons require a closed 



session (§ 19.85 (1) (e), Stats.); to deliberate on cases following hearing (§ 19.85 (1) (a), Stats.); to 
consider licensure or certification of individuals (§ 19.85 (1) (b), Stats.); to consider closing disciplinary 
investigations with administrative warnings (§ 19.85 (1) (b), Stats.); to consider individual histories or 
disciplinary data (§ 19.85 (1) (f), Stats.); and to confer with legal counsel (§ 19.85 (1) (g), Stats.). Robert 
Forbes read the language of the motion.  The vote of each member by was ascertained by voice vote.  
Roll Call Vote: Robert Forbes – yes; Diane Dommer Martin – yes; Kevin Kreier – yes; Amanda Reese – 
yes; Hunter Lang – yes; Lisa Weisensel Nesson – yes; Arden Sherpe – yes; Lyn Schuh– yes; Motion 
carried unanimously.  

 
XIV. Wis. Admin. Code Ch. VE 11 Update on the Request for Proposals (RFP) 

 
XV. Deliberation on Licenses and Certificates 
 
XVI. Deliberation on Proposed Stipulations, Final Decisions and Orders 

A. 17 VET 023 JK 
B. 17 VET 041 MS 
C. 19 VET 013 RK 
D. 19 VET 054 RW 
E. 19 VET 087 CJ 
F. 19 VET 108 CK 
G. 20 VET 011 JS 

 
XVII. Review of Veterinary Examining Board Pending Cases Status Report 

 
XVIII. RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION 
 
MOTION:  Lisa Weisensel Nesson moved, seconded by Kevin Kreier, to reconvene to open session.  Motion 

carried unanimously. The Board reconvened at 11:41am. 
 

XIX. Open Session Items Noticed Above not Completed in the Initial Open Session 
 

XX. Vote on Items Considered or Deliberated Upon in Closed Session, if Voting is Appropriate 
 

MOTION:  Hunter Lang moved, seconded by Lisa Weisensel Nesson,to accept the final decision and order and 
stipulation for 17 VET 023, 19 VET 013, 19 VET 087, 19 VET 108, and 20 VET 011.  Motion carried 
unanimously.  
 

MOTION:  Arden Sherpe moved, seconded by Lisa Weisensel Nesson, for return of full licensure for 17 VET 
041, 19 VET 013, 19 VET 054, and 20 VET 011.  Motion carried unanimously.  

.  
XXI. Ratification of Licenses and Certificates 
 
MOTION:  Kevin Kreier moved, seconded by Hunter Lang, to delegate ratification of examination results to 

DATCP staff and to ratify all licenses and certificates as issued.  Motion carried unanimously.  
 



XXII. ADJOURNMENT 
 
MOTION:  Lisa Weisensel Nesson moved, seconded by Amanda Reese, to adjourn. Motion carried 

unanimously.  
 
The meeting adjourned at 11:45am.  
 



 

VETERINARY EXAMINING BOARD 
Credentialing Committee 

 
MEETING MINUTES 

 
Wednesday, October 7th, 2020 at 3:30pm 

 
MEMBERS PRESENT: Diane Dommer Martin, DVM; Robert Forbes, DVM; Hunter Lang, DVM 
 
STAFF PRESENT, Department of Agriculture, Trade and Consumer Protection (DATCP): Melissa Mace, 
VEB Executive Director; Cheryl Daniels, DATCP Attorney; Angela Fisher, Program and Policy Analyst; 
Carrie Saynisch, License/Permit Program Associate; Introductions and Discussion. 
 
Robert Forbes, Chair, called the meeting to order at 3:31pm.  A quorum of three (3) members was confirmed. 

 
AGENDA 
 
I. OPEN SESSION – CALL TO ORDER – ROLL CALL 
 
II. CONVENE TO CLOSED SESSIONCONVENE TO CLOSED SESSION to consider licensure or 

certification of individuals (s. 19.85 (1) (b), Wis. Stats.); to consider individual histories or 
disciplinary data (s. 19.85 (1) (f), Wis. Stats.); and to confer with legal counsel (s. 19.85 (1) (g), Wis. 
Stats.). 

 
MOTION:  Hunter Lang moved, seconded by Diane Dommer Martin, to convene to closed session to consider 

licensure or certification of individuals (§ 19.85 (1) (b), Stats.); to consider individual histories or 
disciplinary data (§ 19.85 (1) (f), Stats.); and to confer with legal counsel (§ 19.85 (1) (g), Stats.). Robert 
Forbes read the language of the motion.  The vote of each member by was ascertained by voice vote.  
Roll Call Vote: Hunter Lang – yes; Diane Dommer Martin – yes; Robert Forbes – yes; Motion carried 
unanimously.  

 
III. Certified Veterinary Technician Program equivalency: pre-veterinary studies vs. 4-semester 

course of study in animal technology. 
 

IV. RECONVENE TO OPEN SESSION IMMEDIATELY FOLLOWING CLOSED SESSION 
 
MOTION:  Hunter Lang moved, seconded by Diane Dommer Martin, to reconvene to open session.  Motion 

carried unanimously. The Board reconvened at 3:43pm. 
 

V. Open Session Items Noticed Above not Completed in the Initial Open Session 
 

VI. Vote on Items Considered or Deliberated Upon in Closed Session, if Voting is Appropriate 
 



VII. MOTION:  Hunter Lang moved, seconded by Diane Dommer Martin, to deny the certified veterinary 
technician application based on lack of education program equivalency. Motion carried unanimously.  
 

VIII. ADJOURNMENT 
 
MOTION:  Hunter Lang moved, seconded by Diane Dommer Martin, to adjourn.  Motion carried 

unanimously.  
 
The meeting adjourned at 3:44pm.  
 



 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-20 
2) Requestor Name M. Mace 
3) Item Title for the Agenda AAVSB  
4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

No 

6) Is a Public Appearance 
Anticipated? 

No 

7) Description of the Agenda 
Item 

Open discussion to discuss any take away from a virtual AAVSB 
session. 
 
Working with AAVSB to organize a presentation the UW Vet 
School SAVMA. 



 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-2020 
2) Requestor Name M. Mace 
3) Item Title for the Agenda Strategic Planning 
4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

Vision Mission CV 10-21-20 
Goal setting  
WI VEB Strategic Planning 

6) Is a Public Appearance 
Anticipated? 

N 

7) Description of the Agenda 
Item 

 
Board members submitted their thoughts on the VEBs Vision, 
Mission and Core Values. At this meeting we will review the 
submissions and set the VEBs Vision, Mission and Core Values for 
the Strategic Plan. 
 
We will discuss what Goals and Objectives might look like and 
request that Board members bring their thoughts on Goals and 
Objectives to the Jan. meeting.  



Vision:  
 

 Setting the standard of forward thinking veterinary regulation. 
 

 Defining and regulating the basic standard of care as legally defined and accepted by the 
licensed professions performed by veterinarians and veterinary technicians to prevent 
animal disease, treat animal diseases when they occur and maintaining the welfare of the 
animals within the State of Wisconsin.  We are advocates for both the consumers of 
veterinary care and for the professionals that perform said services 
 

 Enhancing veterinary care for professionals, consumers and animals. 

 
 
Mission:  
 

 To protect the public through a fair regulatory process that instills public confidence in 
our licensees while remaining agile to the constant advancement of veterinary medicine. 
 

 The Veterinary Examining Board (VEB) defines professional standards and regulatory 
policies for veterinarians and veterinary technicians. 

o Create rules that define the scope of the Practice of Veterinary Medicine and 
Veterinary Technology for professionals to follow as established by the State of 
Wisconsin legislature. 

o Plan for future changes on how veterinary care can be performed either in person, 
through telemedicine or other artificial intelligence mechanisms by licensees. 

o Monitor non-professionals within the animal industry from performing Veterinary 
Medical services 

o Provide access to counseling and treatment for substance abuse and mental well-
being for licensed professionals. 
 

 To ensure the consumers and animals in Wisconsin are provided proper care by 
promoting professional standards, regulating licensees and enforcing the Wisconsin 
Veterinary Practice Act. 
 

 
Core Values:  
 

 Transparency, Honesty, Integrity, Protecting the Public 
 

 Diversity in board members with regular appointment intervals to minimize board 
stagnation; Unbiased perspective when reviewing complaints against licensees; 
Dedication to protect animals and consumers; Compassion and help for licensees that are 
struggling to maintain mental well-being 



 
 

 EmpathetiC 
              FAir 
              TRansparent 
          ProfEssional 
 









WI VEB STRATEGIC 
PLANNING



Goals for Today

 General understanding of what a strategic plan is
 Start VEB members thinking about what the VEBs Strategic plan 

should look like.
 What duration should it cover

 Prepare the board to draft initiate a draft Strategic Plan, in Oct., 
starting in 2021.



WHY PLAN?

 Creates grounding for board leadership
 Assists in more seamless transition of board leadership
 Creates a more enjoyable experience
 Assists staff in creating greater alignment
 Creates transformative change



Successful Future Planning

 Truly strategic – is distinct from operational planning.
 Responsive – includes an assessment of environmental conditions is 

part of the process.
 Focused – includes a set of focused goals in specific areas.
 A stretch – includes a longer-term vision stretching the organization 

beyond its present position.
 Measurable - includes specific measurements in prioritized areas.



Process for Strategic Planning
 Long Range (10+ years)

 Envisioned Future
 Vision

 Core ideology
 Mission (Core Purpose)
 Core Values

 Mid range (3-5 years)
 Strategic Planning

 Goals and Objective
 Organizational Strategy

 Short term (annual)
 Operational plans

 Tactics Strategy, priority setting and planning to accomplish Strategic Goals.



Vision
 A vivid description of a Desired Future
 Challenge with a clear finish line
 Unifying focal point
 Aspirational and inspirational
 Requires significant time to complete 

 EXAMPLES:
 AAVSB:  The AAVSB is the primary source for comprehensive information that 

strategically strengthens the veterinary regulatory community.
 CVO:  Instilling public confidence in veterinary regulation.
 DAH:  Setting the standard for Animal Health, Welfare, and Trade nation 

wide.
 Washington:  … to be the trusted leader in protecting and improving the 

health of all the animals and the public across Washington State.



MISSION (CORE PURPOSE) AND 
CORE VALUES 

 The core ideology clarifies what doesn’t change for an organization 
in an environment of rapid and unpredictable change. The core 
ideology consists of the Core Purpose (Mission) and Core Values.



Mission (Core Purpose)

 Mission (Core Purpose) is a concise statement of the organization’s 
reason for being.

 AAVSBs:  To support and advance the regulatory process for veterinary 
medicine.

 CVO:  Governing the practice of Veterinary Medicine

 Washington:  The mission of the Veterinary Board is to protect the public 
and animals’ health and safety, and to promote the welfare of the state 
by regulating the competency and quality of healthcare providers.

 DAH: To safeguard animal health, public health, and animal industries in 
Wisconsin utilizing the best available science and public policy.



Core Values

 Core Values are essential and enduring tenets of the organization -a 
small set of timeless guiding principles.

 DAH:  Stewardship, Professionalism, Initiative, Respect, Integrity, Team

 Washington: Integrity, Respect, Fairness, Proactivity, Empathy 

 CVO: Honest, Reliable, Competent, Relevant, Independent, Inclusive, 
Accountable

 AAVSB:  Protection of the public, Reliability and Accuracy, Ethic and 
integrity, Service Excellence, Active participation and collaboration, 
Stewardship of resources



Goals and Objectives

 Goals (3-5 years): Outcomes the enterprise is committed to 
achieving. Reviewed annually.

 Objectives (3-5 years): Desired direction the enterprise needs to 
move in to accomplish its goals. What would constitute success in 
observable or measurable terms?

 Increase… Decrease…

 Eliminate… Maintain…

 Enhance/Improve… Achieve…



Mega Issues

 Discussion on these help set your strategic Goals/Objectives
 Examples: 

 Telemedicine

 Cannabis

 Veterinary Shortage



 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-20 
2) Requestor Name M. Mace  
3) Item Title for the Agenda Veterinary Professional Assistance Program 
4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

VPAP Implementation Plan 
2020 EAP Employee Seminar Catalog 
Sample Annual Utilization Report 
Member Card_vpap 
Various Draft Flyers for VMPs 

6) Is a Public Appearance 
Anticipated? 

N 

7) Description of the Agenda 
Item 

 

Provide comments on  
 
Quick look at the Website for the VPAP 
http://humana.com/eap  – Username: VPAP Password: EAP 
 
 
Seeking input on: 

Implementation Plan (VPAP Implementation Plan)   
 
Introductory letter that will be sent to all credential holders 
Member Card;  Hard copy (mail) or digital (e-mail): Member 
Card_vpap 
 
Flyers that will be sent Quarterly thru out the year: 

WorkLife Services 
Holiday  
Legal/Financial services 

 
Initial Poster for distribution  
 

http://humana.com/eap


VPAP_logoMock1.wmf 

 

  



 

VPAP_logoMock2.wmf 

 

  

Veterina ry Professional



VPAP_logoMock3.wmf 

 

Veterina ry Professional



 
 

Life made easier… 
 
The Veterinary Professional Assistance Program (VPAP) and Work-Life Services from 
Humana is here for You and Your Household Members 
 
The Wisconsin Veterinary Examining Board is thrilled to announce an exciting new 
program: VPAP and Work-Life Services, effective November 1, 2020. We know that everyone needs 
help with life’s challenges and daily demands from time to time. That’s why we offer a wide range of 
services to meet your diverse needs at home and at work and to help you cope with and manage life 
events.  
 
We are partnering with Humana to provide you and your household members with confidential 
benefits, at no cost to you.  
 
Services for you: 
Members can call the VPAP and Work-Life program to receive guidance and assistance with family 
issues, finding child and adult care, workplace concerns, legal and financial issues, stress, health and 
wellness, and any other issues that concern them. The program offers personal, confidential guidance, 
coaching and counseling for all Veterinary Professionals and their household members. 
 
Services include: 
 Flexible options that include counseling sessions in-person and/or over the telephone 
 Access to professionals who can assist with issues across disciplines, collaborating to address 

your concerns and help to solve your personal and work issues efficiently 
 Access to Life Coaches who can help you reach your own personal goals 
 Customized referrals and educational materials with verification of availability and vacancy 
 Mobile App that includes discounted offerings like MyLife, meditation app 
 Dedicated website offering expert articles, assessments, resource finders, interactive tools, 

checklists, podcasts, and webinars 
 
Services are confidential and available to you and your household members 24 hours a day, seven days 
a week. 
 
Telephonic Access: 1-866-440-6556 

 
Online Access – http://humana.com/eap  – Username: VPAP Password: EAP 
 

The Wisconsin Veterinary Examining Board assumes all costs for this program for you 
and your household members. If additional assistance is necessary, referrals will take into 
account your preferences, medical plan, and financial circumstances.  
 
Your or your household members’ use of this program is confidential, even to the Veterinary 
Examining Board (VEB), so you do not need to be concerned that utilizing this service will 
impact your credential.  The VEB will have no knowledge of individual utilization.

http://humana.com/eap


We can help carry the load

Services provided by Humana EAP and Work-Life Services. 
Personal information about participants and members of their households remains 
confidential according to all applicable state and federal laws, unless disclosure is 
required by such laws. 

GCHHRFBEN  0614

This program is convenient, 
confidential, and provided at no cost 
to you and members of your 
household. We’re here 24 hours a day, 
seven days a week, so call anytime. 

(TTY: 711)
Or visit us at 
Username: 
Password: 

Don’t carry life’s burdens by yourself. 
Whether you’re looking for support and 
guidance for relationship issues, financial 
and legal issues, or other personal 
concerns, our knowledgeable and friendly  
professionals can help.

1-866-440-6556
Humana.com/eap

VPAP
EAP



LIFE MADE EASIER.
FOR FREE,  CONFIDENTIAL ASSISTANCE, 

Everyday needs and life
events
Weight control
Emotional issues
Relationship concerns
Family relationships
Coping with a serious illness

Consumer education
Child development

Convenience services
Housing options
Childcare
Financing college
Home ownership
Caregiving from a distance
Moving and relocation
Finding colleges and universities
Services and education for 
children with special needs
Adoption, pregnancy and infertility
Adjusting to retirement
Locating services and care for older
adults
Pet care

The Veterinary Professional Assistance 
and Work-Life Services Program (VPAP) 
Humana understands that job satisfaction and higher productivity are best 
achieved when our members' personal needs are being met, and when your 
work and personal lives are in balance. That’s why we offer you the 
Assistance and Work-Life Services Program – to help you meet your unique 
personal needs and life events.

What is VPAP?
Our Assistance and Work-Life Services offers immediate support and referral 
to the most appropriate resource to help you and members of your 
household manage everyday life issues. Our professionals are available to 
assist you with:

Sleeping difficulties
Loss of a loved one
Eating disorders
Workplace concerns
Smoking cessation

What is Work-Life?
Work-Life offers extensive assistance, information, and support to help you achieve a better balance between work, life, and
family to help make your life easier. You can access information and self-search locators to find resources and providers that can
help you with:

Finding schools
Tutors and test prep
Recreational activities

GCA01XTHH 0419

Call: Call: 866-440-6556 (TTY: 711)
Sign in: Sign in: Humana.com/EAP
EAP APP OR WEB LOGIN:
Username: Username: VPAP
Password: Password: EAP



FOR FREE,  CONFIDENTIAL ASSISTANCE, 

What is the Legal and Financial Program?
As part of these services, you also have access to a free 30-
minute consultation with a local attorney or financial 
counselor on issues such as real estate, retirement planning, 
divorce and separation, budgeting/debt reconstruction, and 
trusts and estates. Further legal and tax preparation services 
are discounted 25 percent.*

You can also take advantage of Identity Theft Services 
including a 60-minute consultation and a free kit to help you 
restore your identity if you are a victim of identity theft.

What if I’m just looking for information?
You can access many useful articles, tip sheets, and checklists 
by calling or signing in to the  website. Many helpful topics are 
available, including relationships, communication, life in the 
workplace, and emotional well-being.

What else does the website offer?
It includes dozens of locators that allow you to search for 
health and wellness information, childcare providers, adoption 
services, schools and colleges, daily living needs, older adult 
care, and much more. The site also offers calculators that can 
help you with everything from mortgage payment calculations 
to how much to save for your children’s college education.

Who can use these services?
All members and household members.

Are these services confidential?
Yes. These services are confidential according to law.

Who pays for these services?
The Wisconsin Veterinary Examining Board pays all costs when 
you and members of your household use the program. If 
additional assistance or services are needed, you will receive 
referrals that consider your preferences, medical plan, and 
financial circumstances. 

How do I access these services?
These Services are– convenient, confidential, and provided at 
no cost to you and members of your household. We’re here 24 
hours, seven days a week, so call anytime.

LIFE MADE EASIER.

Call: Call: 866-440-6556 (TTY: 711)
Sign in: Sign in: Humana.com/EAP
EAP APP OR WEB LOGIN:
Username: Username: VPAP
Password: Password: EAP

These non-insurance services are provided by Humana EAP and Work-Life Services. 
Personal information about participants and members of their households remains confidential according to all applicable state and federal laws, unless disclosure is allowed by
such laws.

*The attorneys and financial experts in our network cannot assist you with (1) employment issues or potential legal disputes between employees and employers, (2) how
another attorney is handling a legal situation, (3) advice or help for someone else’s legal problems, or (4) specific types of investments or opportunities such as stocks, mutual
funds, or bonds; however, advice about general investment strategies can be offered.
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.دیریگب سامت  قوف  هرامش  اب  ناگیار  تروصب  ینابز  تلایهست  تفایرد  یارب 

.كتغلب ةدعاسملل  ةيناجم  تامدخ  ىلع  لوصحلل  هلاعأ  نيبملا  مقرلاب  لاصتلاا  ءاجرلا 

At Humana, it is important you are treated fairly.
Humana Inc. and its subsidiaries do not discriminate or exclude people because of their race, color, national
origin, age, disability, sex, sexual orientation, gender, gender identity, ancestry, marital status, or religion.
Discrimination is against the law. Humana and its subsidiaries comply with applicable Federal Civil Rights laws.
If you believe that you have been discriminated against by Humana or its subsidiaries, there are ways to get
help.

You may file a complaint, also known as a grievance:
Discrimination Grievances, P.O. Box 14618, Lexington, KY 40512-4618
If you need help filing a grievance, call or if you use a TTY, call 711.
You can also file a civil rights complaint with the U.S. Department of Health and Human Services, 
Office for Civil Rights electronically through their Complaint Portal, available at https://ocrportal.hhs.gov/
ocr/portal/lobby.jsf, or at U.S. Department of Health and Human Services, 200 Independence Avenue,
SW, Room 509F, HHH Building, Washington, DC 20201, 1-800-368-1019, 800-537-7697 (TDD). Complaint
forms are available at https://www.hhs.gov/ocr/office/file/index.html.
California residents: You may also call California Department of Insurance toll-free hotline number: 
1-800-927-HELP (4357), to file a grievance.

Auxiliary aids and services, free of charge, are available to you. (TTY: 711)

Humana provides free auxiliary aids and services, such as qualified sign language interpreters, video remote
interpretation, and written information in other formats to people with disabilities when such auxiliary aids and
services are necessary to ensure an equal opportunity to participate.

Language assistance services, free of charge, are available to you. (TTY: 711)

Español (Spanish): Llame al número arriba indicado para recibir servicios gratuitos de asistencia lingüística.
繁體中文 (Chinese): 撥打上面的電話號碼即可獲得免費語言援助服務。
Tiếng Việt (Vietnamese): Xin gọi số điện thoại trên đây để nhận được các dịch vụ hỗ trợ ngôn ngữ miễn phí.
한국어 (Korean): 무료 언어 지원 서비스를 받으려면 위의 번호로 전화하십시오 .
Tagalog (Tagalog – Filipino): Tawagan ang numero sa itaas upang makatanggap ng mga serbisyo ng tulong sa wika
nang walang bayad.
Русский (Russian): Позвоните по номеру, указанному выше, чтобы получить бесплатные услуги перевода.
Kreyòl Ayisyen (French Creole): Rele nimewo ki pi wo la a, pou resevwa sèvis èd pou lang ki gratis.
Français (French): Appelez le numéro ci-dessus pour recevoir gratuitement des services d’aide linguistique.
Polski (Polish): Aby skorzystać z bezpłatnej pomocy językowej, proszę zadzwonić pod wyżej podany numer.
Português (Portuguese): Ligue para o número acima indicado para receber serviços linguísticos, grátis.
Italiano (Italian): Chiamare il numero sopra per ricevere servizi di assistenza linguistica gratuiti.
Deutsch (German): Wählen Sie die oben angegebene Nummer, um kostenlose sprachliche Hilfsdienstleistungen zu
erhalten.
日本語 (Japanese): 無料の言語支援サービスをご要望の場合は、上記の番号までお電話ください。

یسراف  (Farsi)

Diné Bizaad (Navajo): Wódahí béésh bee hani´í bee wolta´ígíí bich´į́´ hódíílnih éí bee t´áá jiik´eh saad bee áká´ánída´
áwo´dę́ę́ niká´adoowoł.

ةيب رعلا   (Arabic)
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LIFE MADE EASIER.
FOR FREE,  CONFIDENTIAL ASSISTANCE, 

Relationship issues
Primary relationship
Loneliness
Intimacy issues
Dealing with conflict
Physical and/or emotional distress

Adult care
Finding services and care
Housing options
Care-giving issues
Helping from a distance
Adjusting to retirement

Childcare
Adoption, pregnancy, and fertility
Childcare and back-up care
Infant and toddler options
Special-needs care
Summer care services

Emotional well-being
Depression
Stress and anxiety
Addictions
Eating and weight-related issues
Grief and loss

Workplace challenges
Working successfully with others
Communicating with your boss
Career development
Avoiding burnout
Dealing with stress

Parenting
Discipline techniques
Talking to your teen
Developmental milestones
Children with special needs
Dealing with stress

Manager resources
Helping employees
Organizational changes
Managing diversity
Leadership skills
Effective communication

Everyday issues
Consumer education
Moving and relocation
Home ownership
Recreational activities
Pet care

The Veterinary Professional Assistance and Work-Life Services Program (VPAP)
A network of services, including short-term counseling and referrals to local resources,
to help you and members of your household cope with everyday issues.
VPAP and Work-Life Services – convenient, confidential and provided at no additional cost to you and your household 
members. We’re here 24 hours, seven days a week, so call anytime – our professionals can help you with:

Legal and financial concerns*
Retirement planning
Budget and credit management
Resolving legal issues
Coping with financial issues
Avoiding fraud and identity theft services

Community resources
Housing
Programs for adults and children
Transportation
Support groups
Emergency resources

Education
K-12
Colleges and universities
Financing
GED and vocational
Tutors and test prep

Health and wellness
Stress reduction
Exercise and preventive health
Nutrition
Mind/body balance
Women’s, men’s and children’s health

Call: Call: 866-440-6556 (TTY: 711)
Sign in: Sign in: Humana.com/EAP
EAP APP OR WEB LOGIN:
Username: Username: VPAP
Password: Password: EAP

These non-insurance services are provided by Humana EAP and Work-Life Services. 
Personal information about participants and members of their households remains confidential according to all applicable state and federal laws, unless disclosure is allowed by
such laws.

*The attorneys and financial experts in our network cannot assist you with (1) employment issues or potential legal disputes between employees and employers, (2) how
another attorney is handling a legal situation, (3) advice or help for someone else’s legal problems, or (4) specific types of investments or opportunities such as stocks, mutual
funds, or bonds; however, advice about general investment strategies can be offered.
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.دیریگب سامت  قوف  هرامش  اب  ناگیار  تروصب  ینابز  تلایهست  تفایرد  یارب 

.كتغلب ةدعاسملل  ةيناجم  تامدخ  ىلع  لوصحلل  هلاعأ  نيبملا  مقرلاب  لاصتلاا  ءاجرلا 

At Humana, it is important you are treated fairly.
Humana Inc. and its subsidiaries do not discriminate or exclude people because of their race, color, national
origin, age, disability, sex, sexual orientation, gender, gender identity, ancestry, marital status, or religion.
Discrimination is against the law. Humana and its subsidiaries comply with applicable Federal Civil Rights laws.
If you believe that you have been discriminated against by Humana or its subsidiaries, there are ways to get
help.

You may file a complaint, also known as a grievance:
Discrimination Grievances, P.O. Box 14618, Lexington, KY 40512-4618
If you need help filing a grievance, call or if you use a TTY, call 711.
You can also file a civil rights complaint with the U.S. Department of Health and Human Services, 
Office for Civil Rights electronically through their Complaint Portal, available at https://ocrportal.hhs.gov/
ocr/portal/lobby.jsf, or at U.S. Department of Health and Human Services, 200 Independence Avenue,
SW, Room 509F, HHH Building, Washington, DC 20201, 1-800-368-1019, 800-537-7697 (TDD). Complaint
forms are available at https://www.hhs.gov/ocr/office/file/index.html.
California residents: You may also call California Department of Insurance toll-free hotline number: 
1-800-927-HELP (4357), to file a grievance.

Auxiliary aids and services, free of charge, are available to you. (TTY: 711)

Humana provides free auxiliary aids and services, such as qualified sign language interpreters, video remote
interpretation, and written information in other formats to people with disabilities when such auxiliary aids and
services are necessary to ensure an equal opportunity to participate.

Language assistance services, free of charge, are available to you. (TTY: 711)

Español (Spanish): Llame al número arriba indicado para recibir servicios gratuitos de asistencia lingüística.
繁體中文 (Chinese): 撥打上面的電話號碼即可獲得免費語言援助服務。
Tiếng Việt (Vietnamese): Xin gọi số điện thoại trên đây để nhận được các dịch vụ hỗ trợ ngôn ngữ miễn phí.
한국어 (Korean): 무료 언어 지원 서비스를 받으려면 위의 번호로 전화하십시오 .
Tagalog (Tagalog – Filipino): Tawagan ang numero sa itaas upang makatanggap ng mga serbisyo ng tulong sa wika
nang walang bayad.
Русский (Russian): Позвоните по номеру, указанному выше, чтобы получить бесплатные услуги перевода.
Kreyòl Ayisyen (French Creole): Rele nimewo ki pi wo la a, pou resevwa sèvis èd pou lang ki gratis.
Français (French): Appelez le numéro ci-dessus pour recevoir gratuitement des services d’aide linguistique.
Polski (Polish): Aby skorzystać z bezpłatnej pomocy językowej, proszę zadzwonić pod wyżej podany numer.
Português (Portuguese): Ligue para o número acima indicado para receber serviços linguísticos, grátis.
Italiano (Italian): Chiamare il numero sopra per ricevere servizi di assistenza linguistica gratuiti.
Deutsch (German): Wählen Sie die oben angegebene Nummer, um kostenlose sprachliche Hilfsdienstleistungen zu
erhalten.
日本語 (Japanese): 無料の言語支援サービスをご要望の場合は、上記の番号までお電話ください。

یسراف  (Farsi)

Diné Bizaad (Navajo): Wódahí béésh bee hani´í bee wolta´ígíí bich´į́´ hódíílnih éí bee t´áá jiik´eh saad bee áká´ánída´
áwo´dę́ę́ niká´adoowoł.

ةيب رعلا   (Arabic)
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The holidays are here! 

The Veterinary Professional 
Assistance  and Work-Life 
Services Program (VPAP) can 
help you enjoy the season

Call  (TTY: 711) 
or sign in to humana.com/eap 
Username:  
Password: 

• Budget-conscious shopping and holiday planning
• Tips for enjoying healthier festivities
• Maintaining a healthy, balanced diet
• Going green for the holidays
• Safe travels
• Setting expectations
• Managing family relationships

You also have access to free, confidential assistance 
24 hours a day, seven days a week. These 
professionals can help you if you’re feeling depressed, 
overwhelmed, or stressed.

The holiday season is just around the corner. Are you 
too busy with errands and preparations to participate 
in the festivities? 

Work-Life specialists can assist you in finding the 
perfect gift, a great party venue, and resources to help 
you and your family keep preparations – and stress – 
under control. Call or sign in for resources on:

These non-insurance services are provided by Humana EAP and Work-Life Services.  
Personal information about participants and members of their households remains confidential according to all applicable state and federal laws, 
unless disclosure is allowed by such laws.
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866-440-6556

VPAP

EAP



With the EAP by Humana app, you can connect quickly 
and easily to all your EAP resources, tools, and our new 
Connection Hub. Download the EAP app from the App 
Store or Google Play and you’ll have instant access to 
EAP whenever you need it, wherever you are.

Connect with a Professional
• Interact with a mental health expert when it’s

convenient for you, from your smartphone or tablet.

Find local resources
• Get the help you or your household members need,

in your community or close to work.

Explore well-being topics
• Find helpful information on career and work, family

and relationships, health and well-being any time
you need it, anywhere you are.

Use the Connection Hub
• Connect with three new well-being experiences —

Talkspace, Stop, Breathe and Think, or the Five Minute
Journal – wherever you are and when you’re ready.

It’s never been easier to make  
the most of your program! 
Download the EAP by Humana app from 
the App Store or Google Play:

• EAP app username:

• EAP app password:

LIFE MADE EASIER.  FOR FREE,   
CONFIDENTIAL EAP ASSISTANCE, 

Call: TTY: 711 

Sign In: 
Username: 
Password: 

Say hello to our  
new app 
Enjoy on-the-go access to all your 
VPAP resources.

Discrimination is Against the Law  
Humana Inc. and its subsidiaries comply with applicable Federal civil rights laws and do not discriminate on the basis of race, color, national origin, age, disability or sex.  
English: ATTENTION: If you do not speak English, language assistance services, free of charge, are available to you. Call 1-866-454-5383 (TTY: 711). 
Español (Spanish): ATENCIÓN: Si habla español, tiene a su disposición servicios gratuitos de asistencia lingüística.  Llame al 1-866-454-5383 (TTY: 711). 
繁體中文 (Chinese): 注意：如果您使用繁體中文，您可以免費獲得語言援助服務。請致電 1-866-454-5383 (TTY: 711). 
Services provided by Humana EAP and Word-Life Services.
Personal information about participants and members of their households remains confidential according to all applicable state and federal laws, unless disclosure is required by 
such laws.
GCHKDG9EN
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Free 30-minute phone consultations and discounted fees
Call for free and confidential 30-minute consultations with 
attorneys or financial counselors, with a 25 percent discount 
on further legal and tax preparation services.

Your Legal/Financial services can help with issues such as:
Call        (TTY: 711)
to access your Legal/Financial benefits or, 
to search the Legal/Financial library for 
articles, calculators, and fillable online legal 
forms, including wills, living wills, powers of 
attorney, contracts, and many more sign on 
to humana.com/eap.
Username:
Password: 

Services provided by Humana EAP and Work-Life Services.
Personal information about participants and members of their households remains confidential according to all applicable state and federal laws, 
unless disclosure is allowed by such laws.
Free legal/financial consultations are limited to 30 minutes per issue. A 25 percent discount on further legal and tax preparation services provided 
by attorneys, mediators, and financial counselors is available. Certain legal and financial topics and issues are excluded from this service.

Need legal help?
Need financial services help? 

Want to buy a home?
Planning for your future?

• Dealing with debt

• Budget management

• Financial planning

• Tax information

• Landlord-tenant concerns

• Family law

• Mediation

• Trusts and estates

• Identity theft and fraud

• Elder law

• Criminal law

• Immigration matters

NYHJ594EN  1114
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The Veterinary Professional Assistance and 
Work-Life Services Program (VPAP) 

Life made easier
VPAP and Work-Life Services—helping 
you and your household members 
manage everyday life issues that can 
affect you at home and at work. Call the 
toll-free number anytime to talk with an 
experienced professional who can help 
you find solutions. Humana pays all 
service costs.  This program offers:

Assistance and counseling in person or by telephone
Free 30-minute consultations with attorneys and financial
counselors
Website with articles, discounts, podcasts, webinars,
assessments, live chats, and databases to help you find
local resources
Access to LifeCoach, a holistic program designed to meet
your needs and help you achieve personal and
professional goals. Connect with your coach by phone or
email

VPAP and Work-Life Services
Confidential help with your personal, 
work-related, and emotional concerns. 
Sign in at:  Humana.com/EAP
EAP APP OR WEB LOGIN:
UUsseerrnnaammee:: VPAP
PPaasssswwoorrdd:: EAP
24 hours a day, seven days a week.



Retirement planning
Dealing with difficult members
Conflict
Career development
Communicating with your boss
Resolving legal problems
Care for children with special
needs
Relationship issues
Separation/divorce
Childcare
Parenting/discipline
Quitting smoking

VPAP and Work-Life Services
Find everyday resources like:

Stress and anxiety
Time management
Adoption
Losing weight
Grief and loss
Financial concerns
Depression
Addictions
Finding schools
Paying for school
Older adult care
Nutrition

These non-insurance services are provided by Humana EAP and Work-Life
Services. Personal information about participants and members of their
households remains confidential according to all applicable state and federal
laws, unless disclosure is allowed by such laws.

Free legal/financial consultations are limited to 30 minutes per issue. A 25
percent discount on further legal and tax preparation services provided by
attorneys, mediators, and financial counselors is available. Certain legal and
financial topics and issues are excluded from this service.
Humana Inc. and its subsidiaries comply with applicable Federal civil rights
laws and do not discriminate on the basis of race, color, national origin, age,
disability, sex, sexual orientation, gender, gender identity, ancestry, marital
status or religion.
English: ATTENTION: If you do not speak English, language assistance services,
free of charge, are available to you. Call (TTY: 711).
Español (Spanish): ATENCIÓN: Si habla español, tiene a su disposición
servicios gratuitos de asistencia lingüística. Llame al (TTY: 711).
繁體中文 (Chinese): 注意：如果您使用繁體中文 ，您可以免費獲得語言援助服務
。請致電 (TTY：711)。
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Free and confidential 886666--444400--6655556

VPAP and Work-Life Services—provided for all eligible 
members and household members. Personal information 
remains confidential according to all applicable state and 
federal laws.

Access is easy! 24 hours a day, seven days a week.



 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-20 
2) Requestor Name M. Mace  
3) Item Title for the Agenda VEB FAQ online 
4) Should the Item be in 
Open or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

 

6) Is a Public Appearance 
Anticipated? 

N 

7) Description of the Agenda 
Item 

 
FYI we have created and posted a VEB FAQ for credential holders, it 
is on the VEB website:  
https://datcp.wi.gov/Documents2/VeterinaryExaminingBoardFAQ.pdf 
 
 
We are working on a FAQ on complaints.   
 

https://datcp.wi.gov/Documents2/VeterinaryExaminingBoardFAQ.pdf


 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-20 
2) Requestor Name M. Mace 
3) Item Title for the Agenda Public Records Training - Reminder 
4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

Y 
DOT LearnCenter  - Set Up and Login 

6) Is a Public Appearance 
Anticipated? 

N 

7) Description of the Agenda 
Item 

 
All members of Boards and Councils attached to the department 
must complete the mandatory 2020 Public Records Training before 
the end of the calendar year. 
 
(Email sent previously this is to serve as a reminder) 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 1 of 9 

Using the DOT LearnCenter as a State of WI 
Agency Board, Commission or Council Member 
To facilitate your Wisconsin Public Records training, we have opened some 
space on the Department of Transportation’s learning management system, called DOT 
LearnCenter.  This document will give you the instructions for creating an ID on this 
system, and then using that ID to log in.  Another document will follow after you have 
registered to show you how to find and start the training itself. 

 

Welcome to the DOT LearnCenter login process!  This guide will walk you through 
the steps to get your account set up.  We’ll also walk through how to log into the DOT 
LearnCenter after your account is established. 

  

This packet contains 2 parts: 

 

 Initial set up of your new account - follow the blue steps in this packet (Steps 
1A through 1L, pages 2 - 7) on your first visit to the link below. Do this only once. 

 

 Accessing this account after it’s been set up – follow the green steps in this 
packet (Steps 2A – 2B, page 8) on every visit after the first visit to the site. 

 

Questions?? 

If you have questions about using the DOT LearnCenter to register for training, 
launch and complete training, view or print your transcript, or print a completion 
certificate for a course, please contact the DOT Training Team at the LearnCenter Help 
Desk by emailing learncenter@dot.wi.gov .  We’ll be happy to help! 

 

 

  



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 2 of 9 

The First Time You Visit This Link - Setting Up Your 
Account: 

 

Use this link to create your account  

(this is the only time you’ll use this link): 

https://wisconsindot.csod.com/selfreg/register.aspx?c=board  

 

 

 

Step 1A: Click on the link to 
the DOT LearnCenter (shown 
above) to open the State of WI 
Agency Board and Council 
Member registration page on the 
DOT LearnCenter:  

 

 

 

 

Step 1B: Fill in your first 
name, last name, and your 
email address: 

 

 

 

 

Note: your email address will be your username in the future. 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 3 of 9 

 

Step 1C: Click on 
the small, white icon 
to the right of the word 
Responsibility to choose 
your organization: 

 

 

 

 

 

 

Step 1D: In the 
Search Responsibility 
window, click on the 
black plus sign in the 
white box to the left of 
State of Wisconsin 
Agency Board or Council 
Member: 

 

 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 4 of 9 

Step 1E: In the next Search Responsibility window, type part of the name of your 
organization in the Title textbox at the top of the screen.  Then, click the Search 
button: 

 

 

 

Step 1F: Find your organization’s name in the resulting list and click on its title: 

 

 

 

 

 

 

 

1 
2 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 5 of 9 

Your organization will be 
listed in the Responsibility 
line of the registration 
page now.  

 

Step 1G: Type in a 
strong password for this 
account.  

Confirm that password by 
typing it again.  

Click on the Submit 
button to send your form.  

 

 

 

 

Step 1H: After 
you click Submit, 
you will be notified 
that a verification 
email has been 
sent.  Leave this 
notification up 
on your screen 
until you are 
sure you have 
received the 
email. It could 
take up to 20 minutes.  

Leave the LearnCenter window open in your browser.   

Open another tab in your browser (or open another instance of your 
browser) and open your email in the new tab (or instance).  The email should 
be in the inbox of the email address you used to register within about 15 – 20 minutes.   



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 6 of 9 

The email will be coming from learncenter@dot.wi.gov.  Check your spam folder if it 
doesn’t show up in your inbox after about 20 minutes.  If it’s not in your inbox or spam 
folder after about 20 minutes, go back to the tab with the notification above and click 
the Resend Email link. 

 

Step 1I: When 
you receive the 
confirmation 
email, click on 
the link in the 
middle of the 
page to verify 
your email 
address and complete your account set up. 

 

 

Step 1J: When your email has been confirmed, a small 
notification window will pop up. Click the Log In 
button in this small window.   

 

 

 

 

 

 

This will take you to the page where you 
can set up some security questions and 
answers. 

 

 

 

 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 7 of 9 

You will be choosing two security questions and their answers for your own use.  You 
will use these if you forget to your password and need to reset it. 

 

Step 1K: Click on the 
pull-down arrow next 
to Security Question: 
in the top of the window 
to choose your first 
security question by 
clicking on it in the 
drop-down list. 

 

 

Type in your answer for that question 
in the Answer: and Confirm Answer: 
textboxes.   

 

 

 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 8 of 9 

Step 1L: 
Repeat the 
process for 
the second 
Security 
Question.  

 

 

 

Click the 
Continue 
button to 
keep your 
answers and 
finish your 
account set 
up. 

Your account is now set up. You do not have to do Steps 1A – 1L again. 



  

Using the DOT LearnCenter as a State of WI Agency Board or Council Member | Page 9 of 9 

Using Your Account in the DOT LearnCenter  

Use this link to reach the LearnCenter site after your 
account is created: 

https://wisconsindot.csod.com 

 

 

Step 2A: Enter your username and password into the sign-in screen: 

 Username = your email 
address 

 Password = the password 
you created for your DOT 
LearnCenter account. 

 
Step 2B: Click the Login arrow. 
 

Note: If you can't remember your password, click on 
the Forgot Username/ Password link in the 
login screen, and answer your two security 
questions to reset your password. 



 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date October 21, 2020 
2) Requestor Name Dr. Brian Kersten, DVM 
3) Item Title for the Agenda 16 VET 032 BK Petition for Re-instatement of Veterinary License 
4) Should the Item be in Open 
or Closed Session? 

Open Session 

5) Are there Attachments?  
(If yes, include file names) 

Yes 
 

6) Is a Public Appearance 
Anticipated? 

Yes 

7) Description of the Agenda 
Item 

16 VET 032 VEB Order 0005014 Final Decision and Order 
indefinitely suspended Veterinary License.  Dr. Kersten would like 
to petition to re-instate his license. 



          ORDER: 0005014
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Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10/21/2020 
2) Requestor Name Angela Fisher 
3) Item Title for the Agenda Administrative Code 

VE 1-11 – Approval of the Statement of Scope and Discussion of 
Telehealth Advisory Committee 

4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

“VEB Rules Status” 
“VE 1-11 Statement of Scope” 
“VE 1-11 Summary of Public Comments” 
“Telehealth Committee Notice” 
“Telehealth Committee Application” 

6) Is a Public Appearance 
Anticipated? 

No 

7) Description of the Agenda 
Item 

Approval of the Statement of Scope 
- Attached is a summary of public comments from the 

preliminary hearing and comment period. 
- The DATCP Board approved the statement of scope on 

September 24th. 
- The statement of scope is ready for VEB approval at the 

October 21st meeting. 
 
Telehealth Advisory Committee – Timeline and Discussion 

- October 21st VEB meeting and approval of the statement of 
scope. 

- Solicit applications for a Telehealth Committee. 
o Send out notification asking for applications. Plan to 

send notification by October 30.  
o A draft notification and draft application is attached. 
o Send a notification to: 

Discuss who to send the notification to at the October 
21st VEB meeting: veterinarians, CVTs, other 
individuals/groups who have expressed interest in 
participating in the telehealth advisory committee 

o Deadline for submissions: November 20th 
- Hold a meeting of the Administrative Rules Committee to 

review the applications and create a list of proposed 
members. Plan to meet the week of December 7-11. 

- Bring the list of proposed members to the full VEB for 
approval. Plan for the January 20th DATCP Board meeting. 

- Send approvals/rejections as applicable to each of the 
applicants.  

- Send a list of the selected members to JCRAR, pursuant to s. 
227.13, Wis. Stats. 

- Hold a meeting of Administrative Rules Committee to 
discuss telehealth and initial questions/parameters for the 
Telehealth Committee. Plan for early February. 



- Hold a meeting of the Telehealth Committee. Plan for the 
week of February 15-19. 

- Plan for future meetings, including at least one more meeting 
of the Telehealth Committee. 



DAH Rules Estimated Timelines
Future dates are estimates for the purposes of work planning. White Estimated date
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STATEMENT OF SCOPE 
Veterinary Examining Boqrd 

Rule No.: Chs. VE 1 to 11, Wis. Admin. Code (Revised) 

Relating to: Licensing, Practice Scope, and Standard of Practice for Veterinarians and Veterinary 
Technicians 

Rule Type: Permanent ------------------------------

1. Finding/nature of emergency (Emergency Rule only): 

Not applicable. 

2. Detailed description of the objectivE: of the proposed rule: 

The objective of the proposed r_ule is to mak~ chs. VE 1 through 11 easier to access and understand quickly. 

Fee amounts would not be changed as a part of this proposal. However, the Veterinary Examining Board 
(VEB) will propose that existing fee amounts be sta.ted in rule to make this. information ·easier to access. 

The VEB may propose that the existing eleveri rule chapters be consolidated into as few as three chapters, 
to make it easier to access information for veterinarians, veterinary technicians, and the veterinary 
professional assistance prbgnim.' · 

The VEB proposes that a· new chapter be added, to include proc~dures on discipline that were part of 
Department of Safety and Professional Services (DSPS) rules pertaining to all DSPS boards but were not 
transferred to the Department of Agriculture, Trade and Consumer Protectipn (DA TCP) in chs. VE 1 through 
11. . . 

The VEB proposes to evaluate' rule provisions and language for clarity, consistency, and ease of use, 
including evaluating procedures and processes, technical changes and updates, delegation of veterinary 
medical acts, references to relevant statutory requirements, and terminology. · · 

The _VEB proposes to evaluate rule language to fulfill the requirements in. Wis.· Stat. s. 89.078 (2), which 
requires the VEB to determine by rule what information and documentation·a credential holder shall include 
with a written notice of a conviction. ' 

In response to public comments received;during the preliminary public hearing arid comment period for SS 
125-19, the VEB proposes to evaluate rule language to address the use of telehealth technologies in 
veterinary medicine and evaluate the circumstances under which a veterinarian may dispense a drug for a 
patient of another veterinarian. 

3. Description of the existing policies relevant fo the rule, ·new policies proposed to'be included in 
the rule, and an analysis of policy alternatives: 

Exisfing Policies Relevant to the Rule 

The current rules, consisting of chs. VE 1 through 11, are denominated as follows: 
1. Authority and Definitions 
2. Examinations 



3. Licensure by Examination for Veterinarians 
4. Licensure by Endorsement for Veterinarians 
5. Practice Related to Veterinary Schools 
6. Temporary Consulting Permits 
7. Standards of Practice and Unprofessional Conduct for Veterinarians 
8. Certification for Veterinary Technicians 
9. Standards of Practice and Unprofessional Conduct for Veterinary Technicians 
10. Continuing Veterinary Education for Veterinarians and Veterinary Technicians 
11. Veterinary Professional Assistance Program · 

2015 Wisconsin Act 55 transferred the VEB from DSPS to DATCP. However, most of the general 
licensing requirements did not transfer to DA TCP in the current chs. VE 1 through 11 . This includes 
rules specifying the procedures and requirements for all boards under DSPS, as well as the fee 
amounts for VEB fees. 

Current rules refer to the fees required under Wis. Stat. ch. 440, which is the DSPS portion of the 
statutes, and does not list the dollar amounts of the fees. DA TCP has continued to use the same 
fee amounts that DSPS used, but these amounts are not stated in chs. VE 1 through 11. 

Wis. Stat. s. 89.03 (1) requires the VEB to review the rules at least once every 5 years to determine 
whether they are consistent with current practice. 

New Policies Proposed to be Included in the Rule 

Evaluating whether to state the current fee amounts in rule. Fee amounts would not change. 

Evaluating whether to consolidate the existing eleven chapters. 

o This could include evaluating wheth~r to consolidate the existing rules into as few as three 
chapters: one for veterinarians, one veterinary technicians, and one for the professional 
assistance program. Consolidation could make the rules easier to access quickly. 

Evaluating whether to add a chapter for relevant disciplinary procedures that did not transfer in rule 
from DSPS to DATCP in chs. VE 1 through 11. 

Evaluating whether to make changes regarding procedures and processes. 

o For example, evaluating whether to document a review process for the annual review of 
colleges and technical schools. referenced in ss. VE· 1.02 (1e) and 8.01 (1), remove the 
reference to the .review being annual, or make no change. · 

o For example, evaluating whether to expand the process under s. VE 3.05 to include 
applicants who are scheduled to take or are awaiting results from the examination on state 
laws and rules, document a separate process, or make no change. . · 

Evaluating whether to make technical changes and updates. 

o For example, evaluating whether to add the denial of a license to the list of reasons for a 
temporary permit to expire under s. VE 3.05 (6). · 

o For example, evaluating whether to permit the electronic submission of the certification of 
graduation through an online system managed by the American Association of Veterinary 
State Boards. 

o For example, evaluating whether to provide additional direction in the rules to assure the 
requirements for access to health care records required in Wis. Stat. s. 89.075 are clear 
and consistently applied. 
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Evaluating whether to allow licensed :veterinarians to delegate any additional veterinary medical 
acts to certified veterinary technicians and/or unlicensed assistants. 

o Fo( example, evaluating whether to modify s. VE 7.02· to allow unlicensed assistants to 
administer an IV catheter- under; the direct supervision ot a veterinarian ,present on the 
premises, ,per requests from stakeholders. 

. . 
Evaluating for consistency and ease of use the places in which rule requirements repeat, or refer 
to requirements under Wis. Stat. ch. 89. This could in<;:lude ~valuating whether to remove repetitive 
rule language, refer to the relevant section of statute within the rule text, and: use notes to alert the 
reader to related requirements in the statute, or make no change. 

o For example, unprofessional conduct is listed in Wis. Stat. s. 89.07 and Wis. Ad min. Code 
s. VE 7.06. The rule language repeats some of the items that are listed in statute, but not 
all. For items that are not repeated, the:rule does not refer the reader to the statute through 
either the rule· text or a note. This partial repetition and partial absence can make the rule 
unnecessarily complex to understand. 

o For .example, evaluating the circumstances under which a veterinarian may dispense a 
drug for a patient of another veterinarian. This would include evaluating when a .veterinarian 
could fill a prescription for the client of another veterinarian. 

Evaluclting whether to ·modify terminology for clarity and consistency . .. . 

o For example, evaluating whether to rename temporary permits (s. VE 3.05) and/or 
temporary consulting permits (ch. VE 6) to make it easier to distinguish between the 
different types of permits. 

o For example, evaluating whether to use the word "dispense" rather than "sell" to be more 
consJstent with statutory language and.definitions to make the language clearer and easier 
to understand. 

Evaluating new langu13ge·to fulfill the requirements of Wis. Stat. s. ~9.078 (2), which requires the 
VEB to determine by rule what information and d9cumentation a credential holder shall. include with 
a written.notice of a conviction. The rules do not currently state _what ·information and documentation 
is required. " . 

Evaluating new language to address the use of telehealth technologies in veterinary medicine. This 
would include evaluating under what circumstances it may be appropriate to utilize telehealth 
technologies in the practice of veterinary medicine versus 'an in-person physical examination. 

Analysis of Policy Alternatives 
•.: . 

Rule Proposal: The existing rules would be evaluated for clarity and eas.e of l_lse. The fee amounts 
would remain -the same but could be stated in rule to make them readily accessible_. Restructuring 
the chapters could make the rules· easier to read and reference quickly. Adding a chapter for 
relevant procedures could make those procedures clearer and more accessible for credential 
holders. Evaluating procedures and processes, technical changes and updates, delegatiqn of 
veterinary medical acts, references to relevant statutory requirements,. and terminology could make 
the rules more consistent and easier to understand. Adding rule language to determine w\,at 
information and documentation is required in a written notice ofconvlction.from a credential holder 
would fulfill the requirements 0f Wis. Stat. s. 89,078 (2). The rule proposal could reduce the burden 
to veterinarians, veterinary technicians, and consumers of. veterinary services, as the rules may 
become easier to read .and understand quickly. The rule proposal would also allow -the VEB to 
respond to public interest to address the use of telehealth technologies in veterinary medicine. 

No Change: Should the VEB not modify the existing rules, the rules would remain unnecessarily 
difficult to understand. The amounts of fees would continue to be unspecified in rule. Current 
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requirements relating to veterinarians and veterinary technicians would remain scattered across 
multiple rule chapters. Some of the board's procedures and processes would remain· unclear. The 
board would not be able to evaluate technical changes and updates or the delegation of veterinary 
medical acts. References to relevant statutory requirements would remain inconsistent. Some 
terminology would continue to be unclear and confusing, such as language regarding dispensing 
versus selling. The rules would continue to not state what information and documentation is 
required in a written notice of conviction from a credential holder as required by Wis. Stat. s. 89.078 
(2). Each of these concerns makes the current rules unnecessarily difficult to understand. The VEB 
would also not be able to evaluate and respond to public interest to address the use of telehealth 
technologies in veterinary medicine. 

4. Detailed explanation of statutory authority for the rule (including the statutory citation and 
language): 

Section 89.03, Stats., authorizes the VEB to promulgate rules as follows: 

89.03 Rules. 

(1) The examining board shall promulgate rules, within the limits of the definitions under s. 89.02 (6), 
establishing the scope of practice permitted for veterinarians and veterinary technicians and shall 
review the rules at least once every 5 years to determine whether they are consistent with current 
practice. The examining board may promulgate rules relating to licensure qualifications, denial of 
a license, certification, or temporary permit, unprofessional conduct, and disciplinary proceedings. 

(2) The examining board shall promulgate rules requiring training and continuing education sufficient 
to assure competency of veterinarians and veterinary technicians in the practice of veterinary 
medicine, except that the board may not require training or continuing education concerning the 
use, handling, distribution, and disposal of pesticides other than for disciplinary purposes. 

(3) The examining board shall promulgate rules specifying a procedure for addressing allegations that 
a person licensed or certified by the veterinary examining board under this chapter has practiced 
as a veterinarian or veterinary technician while impaired by alcohol or other drugs or that his or her 
ability to practice is impaired by alcohol or other drugs, and for assisting a person licensed by the 
veterinary examining board under this chapter who requests to participate in the procedure or who 
requests assistance ln obtaining mental health services. In promulgating rules under this 
subsection, the examining board shall seek to facilitate early identification of chemically dependent 
veterinarians or veterinary technicians and encourage their rehabilitation. The rules promulgated 
under this subsection may be used in conjunction with the formal disciplinary process under this 
chapter. The examining board may contract with another entity to administer the procedure 
specified under the rules promulgated under this subsection.4 

Section 89.063, Stats., authorizes the Department to determine by rule the fees as follows: 

89.063 Fees. The department shall determine by rule the fees for each initial license, certification, and 
permit issued under ss. 89.06, 89.072, and 89.073, and, if applicable, for renewal of the license, 
certification, or permit, including late fees, based on the department's administrative and enforcement 
costs under this chapter. The department shall notify the holder of each such license, certification, or 
permit of any fee adjustment under this subsection that affects that license, certification, or permit 
holder. 

Section 89.078 (2) , Stats., authorizes the VEB to determine by rule what information and documentation a 
credential holder shall include with a written notice of a conviction: 

89.078 (2) A person holding a license, certification, or permit issued under s. 89.06, 89.072, or 89.073 
who is convicted of a felony or misdemeanor anywhere shall send a notice of the conviction by 1st class 
mail to the examining board within 48 hours after the entry of the judgement of conviction. The 
examining board shall by rule determine what information and documentation the person holding the 
credential shall include with the written notice. 
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5. Estimate of amount of time that state employees will spend developing the rule and of.other 
resources necessary to develop the rule: 

. . 
The Department estimates that it will use approximately .5 FTE staff to 'develop this rule. That calculation 
includes time required for investigation and analysis, drafting the rule, preparing related documents, 
coordinating advisory committee meetings, holding public hearings, ~rd comr;nunicatjng with · affected ... 
persons and groups. The Department vyill use existing stafftd dev~lop' tnis rule. ·' . · · · · . · 

6. List with description of all entities that may be affected by the proposed rule: 

The proposed rule would directly affect .Wisconsin licensed veterinarians and certified veterinary 
technicians. Most veterinary practices are small businesses. Current fee amounts would not change. 

The proposed rule may indirectly affect pet and livestock owners who are consumers of veterinary services . 

. Adjustments to make rule language and structure dearer, and to simplify processes where possible, may 
reduce the burden to each of these affected entities, by making the rules easier to access and understand 
quickly. 

The VEB held a public hearing on SS 125-19 on February 17, 2020, in Madison, WI. The hearing record 
remained open until February 24, 2020. The VEB•received three comments. All three comments requested 
that the statement of scope be expanded to address the use of telehealth technologies in the practice of 
veterinary medicine. One comment also requested that the statement of scope address the circumstances 
under which a vete·rinarian may dispense a drug for a patient of another veterinarian. This statement of 
scope is revised to include both of these topics. No additional entities .would be impacted as a result of this 
revision. Evaluating language regarding telehealth technologies may reduce the economic burden to 
veterinarians and animal owners in certain circumstances, especially in rural areas. 

7. Summary and preliminary comparison with any existing or proposed federal regulation that is 
intended to address the activities to be regulated by the proposed rule: 

Pursuant to 9 CFR 160 to 162, a veterinarian must be specifically authorized by the United States 
Department of Agriculture - Animal and Plant Health Inspection Service to perform animal disease 
eradication and control functions under federal animal health laws. 

Licensure requirements to practice veterinary medicine are established by each state and should not be 
affected by federal requirements. 

8. Anticipated economic impact of implementing the rule (note if the rule is likely to have a 
significant economic impact-on small businesses): 

The Department expects the proposed rule to have minimal to no economic impact. No fee amounts will be 
changed in the proposed rule. 

Most veterinary practices are small businesses. Adjustments to make rule language and structure clearer 
may r~duce the burden to veterinarians,. veterinary technicians, and consumers of veterinary services, as 
the rules may become easier to access and _understand quickly. 

Evaluating new language regarding telehealth technologies may reduce the economic burden to 
veterinarians and animal owners in certain circumstances, in rural areas for example. 
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Contact Person: Melissa Mace, Executive Director, Veterinary Examining Board; (608) 224-4883 

Signed this _J__ ·day of ~t:, 1 2020 

'fYllw~ '«},-.u , &-:;c. 1), yt.t-Je..- \! E 1$, Dn ~ht..\ <J b 
Dr. Robert Forbes, DVM 
Chair 
State of Wisconsin Veterinary Examining Board 

Signed this E day of ~r~' '-' 2020 

~ -

~ Rand R anski K4 6h'\•~~ 
Interim ecretary ~M.~ A:bm1~t~~ 

State of Wisconsin Department of Agriculture, 
Trade and Consumer Protection · 
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Summary of Public Comments  
Statement of Scope SS 064-20 

Chapters VE 1-11 
Permanent Rule Regarding Licensing, Practice Scope, and Standards of Practice for Veterinarians and 

Veterinary Technicians 
 

 
Statement of Scope Preliminary Public Hearing 
Teleconference, 2:00 pm, August 19, 2020 

Name/Organization Position Summary of Comments 
Chris Stokes, Sanimax For 

Information 
- Asked whether the administration of drugs includes euthanasia 

drugs. 
John Holevoet, Dairy 
Business Association 

Support - Excited about the prospect of this rule being undertaken and 
appreciate the department’s work on this matter. 

- Sees this as an opportunity for telehealth. 
- Optimistic that the end result will be a rule that provides more 

flexibility for farmers and veterinarians. 
 

Statement of Scope Preliminary Public Comment Period 
Written Comments Received through August 26, 2020 

Name/Organization Position Summary of Comments 
Jordan Lamb on behalf of 
the Wisconsin Veterinary 
Medical Association 
(WVMA) 

Support - Supports the scope to revise and reorganize VE 1-11. 
- Supports that the scope has been revised to clearly allow the VEB to:  

(1) develop an administrative rule to address the use of telehealth 
technologies in the practice of veterinary medicine in Wisconsin and  
(2) allow the development of an administrative code amendment to 
address the circumstances under which a veterinarian may dispense 
a drug for a patient of another veterinarian. 



 
 
The Wisconsin Veterinary Examining Board is searching for candidates to serve on a telehealth advisory 
committee regarding Statement of Scope SS 064-20 to amend Wis. Amin. Code § VE 1-11. 
 
The objective of the committee is to evaluate rule language to address the use of telehealth technologies in 
veterinary medicine.  
 
Interested persons should download and complete the application (PIO will create a link here), and submit it to 
Angela Fisher at angela.fisher1@wisconsin.gov by Friday, Nov. 20. Applications also can be mailed to: 
 

Division of Animal Health 
Department of Agriculture, Trade and Consumer Protection 
P.O. Box 8911, Madison, WI 53708-8911 

 
 

https://docs.legis.wisconsin.gov/code/register/2020/774A2/register/ss/ss_064_20/ss_064_20
mailto:angela.fisher1@wisconsin.gov


 
Application to Serve on Telehealth Advisory Committee 

Regarding Statement of Scope SS 064-20 
VE 1-11, Veterinarians and Veterinary Technicians 

 
Name: 
 
Contact Information: 

- Email:  
- Phone Number: 
- Address:  

 
What is your involvement in veterinary medicine? (indicate all that apply) 

1. Veterinarian 
2. Certified Veterinary Technician (CVT) 
3. Industry (please specify) 
4. Member of the Public 
5. Other (please specify) 

 
License/certification number, if applicable:  
 
Write a brief statement explaining how you would be a valuable addition to the telehealth advisory committee:  
 
 
 
 
Please submit the completed application to Angela Fisher at angela.fisher1@wisconsin.gov by November 20, 
2020.  
 
The statement of scope is available at: 
https://docs.legis.wisconsin.gov/code/register/2020/774A2/register/ss/ss_064_20/ss_064_20  
 
 

mailto:angela.fisher1@wisconsin.gov
https://docs.legis.wisconsin.gov/code/register/2020/774A2/register/ss/ss_064_20/ss_064_20


 
Veterinary Examining Board 

Agenda Request Form 
 

1) Meeting Date 10-21-20 
2) Requestor Name M. Mace 
3) Item Title for the Agenda 2021 VEB meeting 
4) Should the Item be in Open 
or Closed Session? 

Open 

5) Are there Attachments?  
(If yes, include file names) 

 

6) Is a Public Appearance 
Anticipated? 

No 

7) Description of the Agenda 
Item 

Traditionally held on the third Wednesday of the month, unless 
Board members have conflicts: 
 
Proposed dates for 2021: 
January 20 
April 21 
July 21 
October 20 
 
2020 dates for reference: 
January 22 
April 29 
July 29 
October 21 
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